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MISSION STATEMENT 
 
HOME's mission is to eliminate unlawful discrimination in housing, with primary 
focus on racial discrimination, and to promote integrated living patterns. 
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Executive Director's Report  
 

2004 was a year of transition for Housing Opportunities Made Equal.  In May, 

after 27 years as Executive Director, Karla Irvine retired.  Karla grew HOME into a fair 

housing agency with a national reputation for high quality programs and successful 

enforcement of the fair housing laws.  She was a national leader in the fair housing 

movement, helping to found the National Fair Housing Alliance and mentoring new 

agencies in other urban areas.  HOME is very much the product of Karla’s vision, 

leadership, and strength.  

The Board conducted an executive search and in August, I left HUD and became 

HOME’s new executive director.  In the months between directors, the Executive 

Committee of the Board not only spent long hours on the search and interviewing 

process, but also were more involved with day to day operations of the agency.  Staff 

members put in an exceptional effort to fill the gap between directors.  

So what did I find upon coming to HOME as the new executive director?  I found 

an extremely experienced and dedicated staff.  Staff levels were reduced early in the 

year due to cuts in United Way funding and the loss of a contract with CMHA.  By the 

end of 2004, HOME had 9 full time employees.  While the workload stretched the staff’s 

ability to meet client needs, there was a lively team spirit.  When the agency was 

without an executive director, staff members pulled together to develop and write a 

major, and successful, HUD proposal. 

I was pleasantly surprised at the support HOME receives from the real estate 

industry.  The Boards of Realtor, the Greater Cincinnati and Northern Kentucky 

Apartment Association, and the Cincinnati Real Estate Investors Association are 

partners with HOME in providing fair housing training for their members.  HOME also 

partners with the industry on the Fair Housing Mediation Service.  Members of the real 

estate industry spoke up strongly in HOME’s support when local elected officials 

threatened large cuts in our budget.   

I also found a shocking level of blatant discrimination in the greater Cincinnati 

area.  I came to HOME because I knew discrimination continued and I felt a 

commitment to HOME’s mission.  I had not expected the emotional impact of talking 
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regularly with clients who have been rudely insulted by property owners or neighbors 

and told that their kind is not wanted. While most HOME cases involve subtle 

discrimination that requires careful evidence gathering, it is the cases of in-your-face 

hateful words and actions that continue to shock me and make me very glad that HOME 

exists. 

In addition to providing client services, there are a number of current issues 

effecting fair housing that HOME will be working on in 2005: 

o Proposed national cuts in the Section 8 housing choice voucher program will reduce 

housing and neighborhood choices for low-income families.  Locally, reductions in 

Section 8 rents will make it more difficult for HOME’s Mobility program to find willing 

landlords in the suburbs. 

o Several neighborhoods in the Cincinnati area are experiencing racial transitions.  

Community members are working to create stable integrated communities, rather 

than simply see one race move in while another moves out.  HOME has received 

complaints of blockbusting in Westwood where some real estate agents may be 

making a profit by encouraging white flight.  Redevelopment around the University of 

Cincinnati is significantly reducing the number of African Americans in a 

neighborhood that at the time of the 2000 Census was evenly balanced 50% 

White/50% Black. 

o The growing Hispanic population in the metropolitan area has significant housing 

needs. Problems of discrimination often combine with substandard housing 

conditions.  Over the last several years HOME has developed a Hispanic Program, 

funded by a HUD grant that ends in August 2005.  Staff are respected and trusted by 

the immigrant community and have been able to resolve significant issues through 

advocacy with landlords.  The need for this program continues to grow. 

o Predatory lending continues to erode African American homeownership.  Ohio now 

has the dishonor of having the highest foreclosure rate in the nation.  A grant from 

the Greater Cincinnati Foundation permitted HOME to have a full-time employee 

working on predatory lending issues through the first quarter of 2004.  We will 

continue to partner with other groups working in this area.  In 2005 HOME will be 
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targeting predatory lending prevention assistance to three neighborhoods with high 

foreclosure rates, Lincoln Heights, Avondale, and South Fairmount. 

 

HOME’s funding future is not bright.  For years local governments have been a 

stable source of funding for fair housing services using their CDBG funds.  On the 

Federal level, the funding going to local governments is being squeezed and there 

are proposals to cut it drastically.  The City of Cincinnati cut HOME’s CDBG funding 

by at least 10% for 2005 and the outlook for the coming years is not good as local 

governments struggle to make up for the loss of Federal and state funding.  Grants 

from HUD continue to be available, but are increasingly competitive and are not a 

stable source of funding.  One goal for fund development in the future is to build a 

broader base of private membership and local support to balance the uncertainties 

of government funding. 

Several projects in the last couple of years have selected key indicators to 

measure the socio-economic health of the greater Cincinnati region, including 

Sustainable Cincinnati and the United Way’s 2004 State of the Community Report.  

Each has selected the level of racial segregation as one key indicator.  We live in the 

8th most segregated urban region in the nation.  HOME is committed to ensuring that 

individual families have housing choice, and that among their choices is the 

possibility of finding the home they want in a stable integrated community. 

Overall, I am delighted to be part of a dedicated group of people working to 

achieve HOME’s mission to eliminate illegal discrimination in housing and help build 

stable integrated communities.  I am blessed to have the opportunity to work with 

committed Board members, a welcoming staff, and supportive community and 

industry partners. 

 

Respectfully, 

 

Elizabeth Brown, 
Executive Director 
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Enforcement:  
HOME’s core service is helping people who feel they have experienced housing 

discrimination.  In 2004 we received over 1500 inquiries.  Of these, 349 involved 

potential illegal housing discrimination.  45% of the complaints involved racial 

discrimination and 33% of the complaints involved discrimination based on national 

origin.  The relative high percentage of national origin complaints is due to active 

outreach in the Hispanic community made possible by a Fair Housing Initiative Program 

(FHIP) grant from HUD. 
 

COMPLAINTS RECEIVED IN 2004 
PROTECTED 

CLASS 
RENTAL SALES LENDING /  

APPRAISAL 
INSURANCE HARASSMENT OTHER TOTAL 

 
RACE 102 14 31 2 8 1 158 

DISABILITY 25 0 0 0 1 0 26 

FAM. STATUS 22 0 0 0 0 0 22 

SEX 8 0 5 0 0 0 13 

NAT'L ORIGIN 91 2 0 0 16 5 114 

COLOR 1 0 1 0 0 0 2 

RELIGION 1 0 0 0 0 0 1 

OTHER 0 2 0 1 0 10 13 

TOTAL 250 18 37 3 25 16 349 

 
In addition to gathering evidence based on complaints, HOME proactively tests 

the housing market in the greater Cincinnati area.  In 2004 HOME conducted 600 rental 

and sales tests.  While most of these showed no discrimination, the knowledge that 

HOME is constantly testing the rental market, combined with fair housing education, is a 

strong deterrent to illegal discrimination.   

When discrimination is found, HOME explains options to the client.  In some 

cases intervention by HOME staff with a landlord is sufficient to bring a positive result.  

HOME assists clients in filing formal complaints with HUD or may refer them to an 

attorney.  Clients also are offered the option of private mediation through the Housing 

Mediation Service, a joint project between HOME and the Greater Cincinnati and 

Northern Kentucky Apartment Association.  The Mediation Service was not operating for 

part of 2004, however by the end of the year HOME was referring about 6 clients a 

month to mediation. 
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Outreach & Education:  
 In 2004 HOME provided fair housing training to 2,635 real estate agents and 

rental property managers and staff in Hamilton and Butler Counties.  Many of the 

training sessions were conducted through Boards of Realtors and real estate 

investment associations. 

 Radio advertising was conducted on radio stations with large African American 

audiences telling people if they feel they have experienced discrimination to “Call 721-

HOME.”  Brochures and written materials were distributed through community agencies. 

Print advertising appeared regularly in the Hispanic Journal. 
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Mobility: 
HOME has run a Mobility Program since 1982 when it was part of a consent 

order settling Hutchens, et. al. v. CMHA & HUD.  The purpose of a mobility program is 

to give Section 8 Voucher families the opportunity to find rental housing in low poverty 

and non-racially impacted areas of Greater Cincinnati.  During 2004, HOME helped 125 

families with rental assistance move to non-poverty areas (15% or less poverty).  This 

was a 36% increase over placements in 2003.  A soft rental market aided the program 

in 2004.  Owners appreciated the referral of tenants pre-screened by HOME. Tenants 

reasons for making Mobility moves included wanting to be closer to employment, better 

schools, and the availability of newer properties.  55% of the Mobility moves in 2004 

were to single-family homes.  
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